COORDINATOR

- UNIVERSITATEA
: Petru Maior

“Petru Maior” University of Tirgu-Mures,
Romania

PARTNERS

oM ,'f\%\\‘i‘

Chamber of Commerce and Industry
Mures, Romania

Industrial Research Institute for Automa-
tion and Measurements , Poland

Institute for Technology and Quality,
Portugal

EVBB

EUROPAISCHER VERBAND
BERUFLICHER BILDUNGSTRAGER

European Association of Institutes for
Vocational Training, Germany

@ ECQ
European Center for Quality, Bulgaria
PX

PCX Computers & Information Systems
Ltd, Cyprus

Info: induce-project.eu

Contact: Dr. Liviu Moldovan,
liviu.moldovan®ing.upm.ro

WHY iNDUCE 4.0?

The digital transition alters require-
ments for employees across all steps
of the value chain;

Work in industry will increasingly
consist of designing, maintaining and
supervising intelligent machines that
assist in the performance of tasks;
Future jobs will require an appropri-
ate mix of basic, soft and technical
skills, notably the digital and busi-

ness-specific skills.

WHAT NEEDS ADDRESSES iNDUCE 4.0?

Manufacturing SMEs need of :

*

re-shaping production processes,
which requires new skills and
knowledge of the employees in the
“factory of future”;

equipping with adequate training
tools providing the technical
knowledge on the topic of Industry
4.0;

innovative training approaches that
will enable them to nurture the nec-
essary skills in their current and fu-

ture employees.

Work-based training ap-

proach in the field of In-

dustry 4.0 for competitive
European Industry

- Erasmus+

This project (2017-1-RO01-KA202-037222 ) has been funded with the support
of the European Commission. The information reflects the views of the
authors, and the Commission cannot be held responsible for any use which
may be made of the information contained



* o

ABOUT iNDUCE 4.0

Erasmus + project
Key Action: Cooperation for

innovation and the exchange .. ) )

_ g Work-baszed trainine approach in the field of Industry 4.0 for
of good practices -
, _ _ competitive European Industry
Field: Strategic Partnerships

for vocational education and RESULTS A comprehensive tool equipping with a
training step by step mentoring plan and
Duration: October 2017 - A flexible learning package for work- guidelines:

October 2019 based learning aimed at providing ¢ Relevance of Industry 4.0 and WBL

fundamental technical knowledge on as a key to acquiring the “skills of

the future”;

¢ Introduction to Industry 4.0; ¢ Mentoring plan - practical
¢ Solutions for Smart Production

e the topic of Industry 4.o:

To establish a sustainable

VET business partnerships
i i guidelines on how to organize work

aimed at promoting work-

Environments in the -based trainings;

manufacturing sector; ¢ Legal framework for regulation of

¢ Smart Robotics;

based learning on the topic of

Industry 4.0;
WBL/apprenticeships;

* App|icati0n OfCPS/IOT across the ¢ Comprehensive apprenticeship
process chain.

To involve social partners,
companies and VET providers

in the apprenticeship training. programme.

TARGET GROUPS

Managers of manufacturing QQ iNDUCE I-I. MULTIPLIER EVENTS

SMEs; @ ¢ iINDUCE 4.0 small-scale

Heads of departments conferences in Poland, Portugal,
(production, logistics, etc.) in Germany, Bulgaria, Cyprus;

manufacturing SMEs; ¢ Final valorisation conference in
Future employees of Romania.
manufacturing SMEs

(vocational students/

apprentices);

VET providers/trainers/

consultants.



